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Summary. The article discusses trends in the development of labour migration processes in the Donetsk region, substantiates
the prerequisites for enhancing these processes in recent years, and analyses possible consequences for the regional employment
market in the future. Migration processes in normal conditions are a natural socio-demographic phenomenon on a regional scale,
which is balanced by internal changes in the economy and related spheres of life. However, in conditions of a crisis of changes
in the internal demographic balance in the region, labour migration of the population, which has anomalous dynamics, can lead
to serious destructive consequences, both economic and social. The relevance of this work lies in the formation of a theoretical
and practical point of view in resolving the negative consequences of the intensification of labour migration activity in the
Donetsk region, identifying key areas for overcoming the current crisis situation. It was determined that the intensity and nature
of migration flows in the Donetsk region are influenced by a number of internal and external factors of a different nature. Based
on the above statistical data, key trends in the development of internal and external labour migration are highlighted; the author
suggests ways to solve this problem by introducing an integrated model for regulating migration flows both at the regional
level and the state as a whole. Methods to prevent the growth of the negative balance of labour migration of the population
include elements of state policy and possible actions by private and public organizations, institutions, and associations aimed
at improving the labour market, improving living conditions, creating a flexible system of retraining and reorientation of staff,

development of regional mechanisms for regulating employment.
Key words: labour migration, labour market, wages, internal and external migration flows.

Abstract. Since Ukraine is the largest country in Europe
and one of the largest countries in terms of population, it defi-
nitely has a huge labour potential, which is a major factor of
its economic development in today’s realities. But the events
of recent years that challenged the economic well-being and
political independence of our country have prompted a num-
ber of complex macroeconomic processes, including exacer-
bated the problem of transformations of labour migration pro-
cesses. This problem is especially acute when determining the
future course of domestic economic policy, the need to revive
the infrastructures of the regions affected by the hostilities
and the hanging of the standard of living of the population.
The negative impact of labour migration on the development
of the labour potential of the country is one of the priority
problems that must be solved in the near future.

Labour migration today is an integral part of the open
development of national economies of states around the
world. The dominating motives of labour migration are, as
a rule, economic and demographic factors, causing the pre-
dominance of internal or international migration flows of the
working-age population. As a result of these processes, vari-
ous by its nature macroeconomic transformations may occur
not only in the economic area but also in social, cultural, and
other spheres of the government policy. Therefore, the role
and importance of labour migration of the population, from
the point of view of settling the main state priorities and man-
aging national economic security, are extremely high today.

Awareness of the scale and depth of crisis processes in
the Ukrainian economy for the last years has prompted the
immediate need for the implementation of complex regulatory
measures, which should lead to a balance of socio-economic
relations inside. For the regulation of the internal labour mar-
ket, we should say there are main tasks such as to organize
the outflow of labour resources, to restore the viability of the
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backward regions, and to revive the proposal in the regional
labour market in a number of key areas, and many others.

Literature review. Problems of labour migration are widely
considered in the works of such famous scientists and research-
ers as [.M. Schkola, V.M. Kozmenko, O.S. Kvasha, S. Olimova,
0.Y. Postol, O.V. Sosin, O.I. Zamora, and many others.

The informational and analytical base of the conducted
research is the official statistical data of government services
and specialized agencies of Ukraine, in particular, State Statis-
tic Service, Ministry of Social Policy of Ukraine, State Migra-
tion Service of Ukraine, and others, scientific researches and
statistical analysis relevant to these processes. Using wide-
spread methods for statistical analysis of macroeconomic
indicators and economic modelling on the principle of sys-
tem combination of national market processes, it was possi-
ble to identify key trends in the labour market in Ukraine and
Donetsk region, to consider the nature and scope of migration
processes, and their impact on the economy.

Objectives. The main purpose of this paper is to identify
the current state of labour market development in the Donetsk
region of Ukraine. Taking into account the national trends in
the field of economic and comparing them with regional sta-
tistics, we can identify the main areas of risk and key features
of the region under consideration. To achieve the research
objectives mentioned above, three primary research questions
can be addressed as follows:

1. What are the defining trends of development that rel-
evant to the current labour market situation in Ukraine and
Donetsk region?

2. What factors have an effect on the dynamics of migra-
tion processes in the Donetsk region most?

3. What systemic steps in the field of state regulation and
in the civil sector should be taken in order to improve the cur-
rent situation of the labour market of the Donetsk region?
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Identifying the answers to these questions will allow
more accurately formulating proposals for the improvement
of the state regional policy aimed at overcoming the crisis in
the sphere of employment and resuming a positive balance
of labour migration in the Donetsk region. The growth of the
labour market is necessary to ensure regional programs of
economic development, to overcome the problems of social
protection of the population who suffered as a result of hostil-
ities on the territory of the Donetsk region.

Methodology. As is known, the regional labour market is
influenced by many factors that are different in nature, among
which are the level of development of the economy and the
production sector and the services sector in the region, the
state of technical and scientific potential, the dynamics of
innovation processes, investment attractiveness, and many
others. Labour migration flows of the population are also a
significant and largely determining factor. Their nature may
be different, but as a rule, it is customary to single out the
economic, social, and demographic prerequisites for labour
migration. Although the migration processes at the domestic
or international level have a common nature, they differ in
their consequences. Domestic migration carries potentially
less risk to the country’s economy as a whole since it allows
preserving labour potential and opportunities for the develop-
ment of key production and service sectors [1]. The definition
of the key trends of the labour market and the migration of the
population in the Donetsk region is realized by:

v determination of key parameters of the labour market
such as changes in the number of the economically active
working population, growth of unemployment, study of the
job market and the dynamics of demand and supply of quali-
fied and unskilled personnel in the regional market;

v assessing the dynamics of migration flows, reviewing
their structure, and conducting a preliminary measure of the
qualitative indicators of the outflow and influx of labour in
the region;

v finding ways to prevent the outflow of youth, students,
and highly qualified personnel, the creation of a strategically
based program for the development of young professionals,
and the development of labour potential;

v identification of key investment areas, involving the
maximum use of human potential, qualified personnel, and the
revival of industrial production complex as the main strategic
component of the regional economy.

Main part. Starting in 2014, the labour market in Ukraine
began to experience serious difficulties caused by both inter-
nal and external negative factors mostly connected to external

aggression and the beginning of the ATO in the Donetsk and
Luhansk regions of Ukraine. In connection with the exac-
erbation of problems in the domestic economy, there was a
decrease in the number of the economically active population
and an increase in unemployment. For the period from 2013 to
2016, the number of staff decreased by 2 million, and self-em-
ployed — by 2.5 million [2]. According to various staffing agen-
cies and static services, today, up to 5 million Ukrainians work
abroad [3]. The main countries where labour resources from
Ukraine migrate are Poland, the Czech Republic, and Hungary.
In general, these trends create a rather dangerous situation in
the domestic labour market in Ukraine. The following Fig-
ure 1 shows the dynamics of key indicators of the state of the
domestic labour market in Ukraine in the period of 2010-2018.

As can be seen from the above data, a significant sharp
decrease in the number of the economically active population
of Ukraine began in 2015 and, of course, that was the result
of the loss of control over part of the territory and population
of the Donetsk region. Also, we should take to account the
military actions in the territory of the state, as well as the sub-
sequent socio-economic crisis that followed. The difference
amounted to 1.639 million people, which in turn is 8.6% of
the total economically active population of the country. Also
in 2014, the growth rate of the number of unemployed peo-
ple of working age was 22.3%, which caused serious internal
changes in the labour market. The situation began to gradually
level off in 2016—17, and already in 2018, we can observe
some small positive changes in the dynamics of both indi-
cators: the increase in the total number of employed and the
gradual decrease in the amount of unemployed population —
by 1.3% and 7.1% respectively.

What are these trends for the Ukrainian economy as a
whole given the current problems of labour migration? The
following negative consequences can be identified:

1. A decrease in the economically active population, and
therefore, a decrease in the labour potential, since the coun-
try is left, above all, by the most competitive personnel, this
can ultimately welcome a substantial loss of human capital,
knowledge, and experience.

2. The aging of the economically active population is due
to the fact that as a rule, workers aged 19-30 years old leave
the country, whose share is at least 60% of the total number of
labour migrants.

3. A potential threat is that a large part of the country’s
migrant population receives low-skilled work abroad, which
leads to a loss of professional skills and the inability to recover
losses by the time the migrants return to their homeland.
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Figure 1. The overall dynamics of the amount of able-bodied population in Ukraine in 2010-2018,
thousand people [2]

Source: State Statistic Service of Ukraine: http://www.ukrstat.gov.ua/
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Table 1
The main indicators of the labour market in the Donetsk region [2; 6]
Econon.lically active able-bod'ied Dynamics Unemployment rate Dynamics
Year population of the Donetsk region, A o (based on ILO methodology) .. o
thousand people of the indicator, % and rate among other regions of the indicator, %

2010 2017,5 - 9,1 (15) -

2011 2035,6 100,9 8,7 (17) 95,6

2012 2033,0 99,9 8,5(13) 97,7

2013 2022,4 99,5 8,2 (14) 96,5

2014 1914,12 94,6 11,3 (6) 137,8

2015 852,1 44,5 14,2 (1) 125,7

2016 844.5 99,1 14,6 (1) 102,8

2017 831,0 98,4 15,1 (1) 103,4

2018 834,7 100,4 14,4 (1) 95,4

Source: State Statistic Service of Ukraine: - http://www.ukrstat.gov.ua/

4. There is also an unconditional problem of shortage of
personnel, especially in high-tech industries with the most
perspective and potential for development.

Regarding the Donetsk region, all these problems remain
also relevant, but one more important factor is added to
them — the problem of reviving the region’s economy, restor-
ing stability and security, without which further development
is impossible, including the labour market [4; 5]. Due to the
actual complex socio-economic and humanitarian situation,
Donetsk region suffered significant economic losses, which
led to a sharp decline in the standard of living of the popula-
tion, security and the ability to carry out work activities.

In the scientific community, they consider various factors
in their nature that contribute to the growth of outgoing migra-
tion flows, among which economic, social, cultural, geo-
graphic, mental, etc. can be distinguished [1]. The predomi-
nant role of each type of factors leads to completely different
consequences of labour migration, and this problem should be
solved accordingly.

Table 1 below presents the main statistical data on the
dynamics of the labour market in the Donetsk region.

One of the main factors that resulted in a temporary
outflow of labour resources from the Donetsk region was a
catastrophic decline in the number of active enterprises on
territories controlled by Ukraine and, accordingly, the total
number of jobs in the region in the period of 2014-2017.
According to statistical facts, the total number of enterprises
in the Donetsk region in 2014 decreased by almost 60% (from
28731 to 11366). In general, the number of large enterprises
decreased by 47%, the average by 51%, the small by 61%,
and the microenterprises by 62%. It was a catastrophic blow
to the internal labour market and this became the main catalyst

for growing labour migration processes in the region. During
2018, the status of the unemployed was 43.4 thousand peo-
ple, which is 12.9% less than the previous year, employed —
18.0 thousand people, by 16.9% less. The number of vacan-
cies in comparison with the beginning of the year increased
by 16.4% and as of 01.01.2019, it was 765 units. Beginning
in 2014, a steady trend towards an outflow of labour from the
Donetsk region is emerging, which has led to a sharp decline
in production figures in key regional economies, a decrease in
tax revenues, and a gradual increase in supply on the domes-
tic employment market. Figure 2 shows the dynamics of the
balance of internal migration of the population of the Donetsk
region in 2010-2018. It is worth noting that in 60% of cases
the registration of migratory phenomena is difficult due to the
lack of registration of temporary displaced persons or the lack
of official employment, which significantly reduces the indi-
cators of official statistics.

Since 2015, the region confidently ranks first in the coun-
try in terms of the total unemployed population. Given the
prevalence of industrial and agricultural sectors in the struc-
ture of the regional economy, the problem of aging personnel
is becoming even more urgent. The average age of workers in
the industry exceeds 42 years, in agriculture — 40 years, these
are very high indicators [6; 7]. The rapid outflow of population
from the Donetsk region is the most rapidly developing prob-
lem in view of the future prospects for overcoming the eco-
nomic and demographic crisis. However, there is every reason
to consider 2018 as a turning point in terms of the revival of
profitability of enterprises in the Donetsk region since dur-
ing the first 9 months of 2018 a positive financial result was
obtained from ordinary activities before taxation of 4.8 billion
UAH. In the same period last year, 27.3 billion UAH were

received. The share of loss-making enter-
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prises decreased by 1 percentage point
and amounted to 41.1%. And in the place
where are many profitable enterprises,
there is always a surge of labour resources.

The most important step towards solv-
ing the problems of labour migration in
the Donetsk region should be a balanced
and well-defined government policy to
regulate the employment and migration
processes. It is possible to systematically
divide the complex of managerial influ-
ence on the spheres of internal and external

Figure 2. Migration balance of the population of the Donetsk region in 20102018,

persons [2]
Source: State Statistic Service of Ukraine: http://www.ukrstat.gov.ua/

64

migration of the population as described
in Figure 3. It should include the methods
of the state governance mechanism and
private initiatives and social projects also.
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Figure 3. Migration balance of the population of the Donetsk region in 2010-2018, persons [2]

Source: State Statistic Service of Ukraine: http://www.ukrstat.gov.ua/

The above model is a systemic tool of targeted influence
on migration processes in the Donetsk region. With its help,
it is possible to consider probable solutions to problems with
external and internal labour migration at the state manage-
ment level. Identifying two key areas of labour migration
allows us to consider separately the prerequisites and possible
solutions since they can be quite different. It is also necessary
to note the key characteristics of the methods for implement-
ing this model — they can be different in their properties and
approaches:

— short-term methods are aimed at settling primarily
seasonal or situational cases of migration associated with
the influence of a number of individual factors, which can
be eliminated locally or their influence can be weakened
for some time; long-term methods imply the existence of
strategic initiatives related to the introduction of structural
changes in the regional economy, including strict regulation
of the labour market, the formation of a system of strategic
priorities for the development of the labour market, supply
and demand for it, etc.;

—direct and indirect impact methods imply a communication
link between the region’s labour resources and the state appara-
tus, such as the state employment service, private employment
agencies, public and socially-oriented organizations;

— it is expected to affect both individual able-bodied cit-
izens (privately) and individual social groups and regional
societies that have similar standards.

In our opinion, the most relevant solutions aimed at over-
coming the negative impact and growth of labour migration of
the population are the following:

1. Creation of new jobs at the expense of both existing and
newly created enterprises. This is possible only by opening
the market for investors, creating favourable conditions for
the development of private small business through affordable
lending, rent, leasing models, etc.

2. The most important factor in overcoming the problems
of labour migration in the domestic market is the formation
of a powerful system of retraining and reorienting of staff,
which would allow not only settling the balance of individual
professional groups but also implementing flexible regulation
of the labour market.

3. Improving living conditions is also an important ele-
ment of the system for restraining internal migration since,
at the regional level, labour flows significantly respond to
domestic and general working conditions, the level of the
decision of domestic problems and the availability of oppor-
tunities for life, child-rearing, safety, and healthcare.

Speaking about the problem of external labour migration,
we, first of all, face a number of complex barriers that directly
contribute to the strengthening of migration processes. These
include, above all, the introduction of a visa-free regime,
which greatly facilitated the process of finding temporary
work abroad, the geographical proximity of individual regions
to more developed regional labour markets, radiation, and the
mentality of the population. According to many research-
ers, external migration is not only economically dangerous,
because its main danger lies also in the leakage of intellectual
capital from Ukraine, so according to specialists, Ukrainian
migrants have the highest percentage of higher education in
Europe — 37%. Thus, solving the problem of external labour
migration is much more important from the point of view of
the geopolitical and economic prospects of our state.

Conclusions. Summing up the study, it should be noted
that labour migration is not a negative phenomenon that
brings problems by itself. There are a number of positive
aspects of labour migration, such as improving the quality of
labour due to increasing competition, information technology
exchange, and maintaining the principles of market regulation
in the field of employment. This problem cannot be solved
solely by the efforts of state regulators since the restoration of
economic stability in the region requires the participation of
key business players, the private sector, small business deve-
lopment, activation of public and charitable organizations,
etc. However, having considered the statistical and methodo-
logical data on the state of migration processes in the Donetsk
region, it can be asserted that these processes represent a
direct threat to the economic and demographic security of the
region. In order to prevent the negative effects of migration
on the labour market in the Donetsk region, it is necessary to
consolidate efforts in all areas to regulate the social and eco-
nomic conditions of employment. The main platform for the
development of the labour market and overcoming the crisis
of labour migration of the population is the Program of Eco-
nomic and Social Development [10] and a number of other
legislative and administrative initiatives being introduced
today. In general, proposals for overcoming migration prob-
lems in the Donetsk region of Ukraine can be presented in the
form of several blocks, dividing them into the following:

1. Economy. The economic potential of the region is
still quite high, despite the extremely difficult situation and
security gaps. In the sectorial section, there is a forecast
for increasing production of coke, refined petroleum prod-
ucts by 9.3%, mining and quarrying — by 9.5%, chemicals
and chemical products — by 12.4%, machinery — by 7.6%.
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The level of the average monthly wage in the Donetsk region
in 2017-2018 is the highest in Ukraine (with the exception of
the capital, Kyiv), which proves the existence of economic
incentives for workers. According to the income level of the
population of the Donetsk region, it ranks as Sth in the country.
At the same time, a negative argument may be the existence
of arrears of wages, which in the region is 17% of the national
debt in 2018. The development of internal infrastructure, the
creation of new jobs will undoubtedly serve as a vital factor
for the economic stimulation of the influx of labour.

2. Education. While in Ukraine as a whole the number
of applicants for vacancies of managers, lawyers, and econ-
omists is 7-12 times higher than the real need for them; in
the market of technical professions, there is an excess of
demand over labour supply. The most in demand in the labour
market are representatives of technical professions, masters
of work with the tool, workers in the sphere of agriculture.
In the Donetsk region, where the prevailing development is
based on industry and metallurgy, there is a developed com-
plex of educational institutions aimed at meeting the needs of
professional workers in the technical sphere. In 2018, there
are 45 state vocational schools, the contingent of students is
10,0 thousand pupils. This determines the availability of the
necessary training capacity for the preparation of appropriate
personnel. The priority is the creation of flexible training sys-
tems, advanced training courses, retraining, obtaining a sec-
ond profession on a subsidy basis, etc., the formation of new
competitive specialties that are focused on regional specifics,
which will allow students not only to find a new job without
any problems but also to receive high wages.

3. Innovation. The traditional industries prevailing in the
region — metallurgy, heavy industry, and agriculture are also in
many ways a limitation for professional and creative develop-
ment, especially for young people. However, in recent years,
the situation has begun to change since the annual growth in
the share of the services sector, including trade, hospitality,
tourism, information and high technologies has been observed
in the structure of regional economics. The region is distin-
guished by a favourable geographic location, unique natural
and biological resources, access to the sea, and developed
tourist infrastructure. This should be a significant factor in

attracting young people and keeping them from labour migra-
tion for professional reasons.

4. Security and return to a peaceful life. The stabilized
situation in the region over the past few years has helped
increase the pace of industrial activity, expand the range of
social problems to be solved, and the safety and security rat-
ing in the region has increased. Despite the persistence of
tension on the line of demarcation, there are observed pro-
cesses of the revival of socio-cultural and social processes,
the effectiveness of the work of law enforcement agencies is
increasing, the crime rate is constantly decreasing. This pro-
cess is not fast and will require many years of recovery, but
the positive trends of recent years indicate the desire of the
displaced persons to return to their homeland and this requires
preparatory work [10].

The most important condition for the successful revival of
the Donetsk region is stable state financing, attracting inves-
tors, including foreign ones, for the implementation of long-
term projects for the welfare and development of the region’s
infrastructure. An example of such acts is international coop-
eration, as a result of which development and construction are
carried out in key cities of the region such as Mariupol, Kram-
atorsk, Pokrovsk, and Sloviansk. According to official data for
2018, about 10.2 billion UAH were spent in the Donetsk region
on the implementation of the Program of Regional Develop-
ment for the year, which is 5 times the amount of financing
in 2015 and 65% more than in the previous year. It should
also be noted that the substantial growth of the state financ-
ing of the development program in 2018 — 1.6 billion UAH,
which is twice as much as in 2017. All this is a good platform
for the socio-economic development of the Donetsk region in
the near future and, as a result, overcoming the problems of
labour migration of the population, the return of people home,
and the restoration of regional infrastructure. It needs to be
clearly understood that labour migration is the most influential
factor in increasing the efficiency of the regional labour mar-
ket in view of the growing financing and support of key areas
of the Donetsk region. Therefore, the issue of the return of
labour migration flows must be solved in advance in accord-
ance with the national interests of Ukraine and the strategic
programs of the revival of the Donetsk region.
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TEHJAEHIIT MITPAIIHAX MTPOLECIB HA PUHKY IMPAII JJOHEIbKOT OBJIACTI

AHoTamisi. Y cTarTi po3nISHYTI TEH/CHIIIT PO3BUTKY MPOIIECIB TPYIOBOI Mirpaiii HaceneHHs JloHenbkoi obmacTi, 00rpyH-
TOBaHI IIEPEAYMOBHU ITOCUIIEHHS LIUX IPOLECIB B OCTaHHI POKHU 1 IPOAHAIi30BaHO MOXKIIMBI HACIIAKHU [UIsl PETiOHAILHOTO PHUHKY
3alHATOCTI B MaiOyTHhOMY. MirpalliiiHi mporecu B 3BUYaifHUX yMOBaX € MPUPOJHUM COLIATBbHO-IEMOTpadiyHUMHU SIBUIIICM
B pErioHajJbHOMY MaciiTadi, sike O0aJaHCyeThCs BHYTPILIHIMH 3MiHAMH B €KOHOMIIIl 1 CyMDKHUX cdepax JKUTTEAISIBHOCTI.
OnHak, B yMOBaX KpPHU30BOI 3MiHH BHYTPIIIHBOTO JeMorpadiqHOro OanaHCy B perioHi, TpymoBa MIrpallist HACEICHHS, [0 Ma€e
AHOMAJTbHY JTMHAMIKY, MOYKE TIPHU3BECTH JI0 CEPHO3HUX JIECTPYKTUBHHUX HACII/IKIB K eKOHOMIYHOTO, TaK i COIIaJIbHOTO XapaKTe-
py. AKTyaJbHICTh JaHOT poOOTH mossirae B (POpMyBaHHI TCOPSTUYHOT | MPAKTUYHOT TOYKH 30pY B TUTAHHIX BPETYJIIOBAHHS He-
TaTUBHUX HACJIKIB iHTeHCHDIKALIT TPYI0BOT MIirpaiiiHOi akTUBHOCTI B JIOHEIIBKOMY PErioHi, BU3HAYCHHI KIIFOUOBUX HAIPSIM-
KiB IIOJI0JTaHHA KPHU30BO1 cuTyalii. BusHadeHo, 110 Ha IHTEHCUBHICTh Ta XapakKTep MIirpauiiiHux notokis B JloHewbKiit odnacti
BIUTMBAE IUTHHA PsiIl PI3HUX 32 CBOEIO MPHPOIOI0 (PaKTOPIB BHYTPIIIHHOTO i 30BHILIIHBOTO ceperoBuia. Ha 0CHOBI HaBeeHHUX
CTAaTUCTUYHUX JAHWUX BHIICHI KIFOYOBI TCHJCHIII PO3BUTKY BHYTPIIIHBOI 1 30BHINIHBOT TPYIOBOI Mirpailii, 3alpornoHOBaHi
ABTOPCHKI MUISIXU BUPIIICHHS JAHOI MPOOIEMH IIUIIXOM BIPOBA/KEHHS KOMIUICKCHOI MOJICTI PETyIIOBaHHS MITpaIlifHUX M0-
TOKIB, SIK Ha PiBHI PErioHY, TakK 1 JepKaBu B 1ijJoMy. MeTo/u 3ano0iraHHs 3pOCTaHHIO HETaTUBHOTO OaJIlaHCy TPYAO0BOI Mirparii
HACEJICHHS BKJIIOYAIOTh €JIEMEHTH AEPHKABHOI MOJITUKH 1 MOXKIIMBI Ai 3 OOKy NPUBAaTHUX 1 IPOMaJCbKUX OpraHizauii, iHCTH-
TyTiB i 00'€IHAHD CIIPSIMOBAHI HA O3/0POBJICHHS PUHKY Ipalli, MOJIMIICHHS YMOB XHUTTEISUIBHOCTI, CTBOPSHHS THYYKOI CHC-
TEMH TIepEHABYAHHS 1 epeopieHTallll IepCOHaTy, PO3BUTOK PETiOHAIbHUX MEXaHI3MIB PEryJIOBaHHS 3aHHATOCTI HACEICHHS.
JloHebKHA perioH BOJIOMIE AOCTATHRO BHCOKUM BUPOOHHYHMM MOTEHINANIOM, SIKUA B MUPHHX YMOBaX MOXKHa Oy/le BHKOPHUC-
TaTH JUIsS BIJAPOKCHHSI €KOHOMIKO-BUPOOHHUOI CepH, pO3BUTKY iHYPACTPYKTYpH Ta HEBHPOOHHUYOTO CEKTOPY CKOHOMIKH.
Po3misHyTi IUTaHHS TPYAOBOI Mirparii He JIUIIe A03BOJISIOTH 3pOOUTH aHAi3 aKTyaJlbHUX TPEHIIB PO3BUTKY PHHKY Ipalli B
JloHe1bKOMY perioHi, ajie i akIEHTYBaTH yBary Ha MailOyTHIX mpo0sieMax, MoB’s3aHuX 13 MOBEPHEHHSIM TPY/JIOBHX MIIPaHTIB Ta
3a0e3neueHHs 00CSTiB IOMUTY Ta NPONO3UIII{ Ha PErioHaIbHOMY PHHKY Y BiOBiAHOCTI 1O BUMOT 4acy.

KurouoBi ciioBa: TpyoBa Mirpariisi, pUHOK Ipaili, 3apo0iTHA T1aTa, BHYTPIIIHI Ta 30BHINIHI MirpalliifHi TOTOKH.

TEHJAEHIIUA MUATPALITMOHHBIX ITPOIIECCOB HA PBIHKE TPY/IA TOHEIIKOM OBJACTH

AHHOTanus1. B crarbe paccMOTpeHBI TEHISHIIMH Pa3BUTHSI IIPOIIECCOB TPYIOBOH MUTpalliy HaceneHus JJoHerkoit odnacry,
OGOCHOBaHLI TPCATNIOCHIJIKH YCUIICHUA JaHHBIX MIPOIECCOB B MOCJICAHUE I'OAbI U TPOAHAIN3UPOBAHBI BO3MOKHBIC ITOCJICACTBUA
JUISl PerHOHAJIbHOTO PHIHKA 3aHATOCTH B Oy/yIieM. MUrpalmoHHbIE TPOLECChl B OOBIYHBIX YCIIOBHAX ABJISIOTCS €CTECTBEHHBIM
COLIMAIbHO-IeMOTpadMuECKHUM SBICHHEM B PETHOHAIBHOM MacmTade, KOTopoe OalaHCHPYeTCsl BHYTPEHHUMH H3MEHEHHUSIMU B
SKOHOMHKE U CMEKHBIX c(hepax kuzHenesTeabHoCTH. OIHAKO, B YCIOBUSAX KPU3UCHOTO U3MEHEHHUS! BHYTPEHHETro AeMorpadu-
geckoro OanaHca B peTHOHE, TPYAOBas MUTPALMs HACEJICHUs, NMEIOIIasi aHOMAIbHYIO THHAMUKY, MOJKET MIPUBECTH K CEPhE3-
HBIM JICCTPYKTHBHBIM TTOCJICACTBUSM KaK SKOHOMHYECKOTO, TaK U COLMAIBHOTO XapakTepa. AKTyaJlbHOCTh JaHHOW paboThl
3aKJI0YaeTcsi B (POPMUPOBAHUY TEOPETHYESCKON M MPAKTHYSCKON TOYKH 3PEHUS B BOIIPOCAX YPETrYJIHPOBAHUS HETaTUBHBIX T10-
CIIICTBUI MHTEHCU(DUKALUK TPYIOBOM MUTPaLlMOHHOM aKTUBHOCTH B JIOHEIIKOM PEruoHe, OnpeaeaeH!H KIIOYeBbIX HalpaBie-
HUI NPEOIoNIeHNs] CIIOKUBILEHCS KpU3UCHOM cuTyaunu. OnpeneneHo, YTo Ha HHTEHCUBHOCTb M XapaKTep MUTPAIIMOHHBIX T10-
TOKOB B JIOHEIIKOW 00JIaCTH OKa3bIBACT BIUSHUE 1SN Pl PA3JIMYHBIX 110 CBOCH MpUpoe PaKTOPOB BHYTPEHHEH U BHEIIHEH
cpenbl. Ha ocHOBE pUBEIEHHBIX CTATUCTUYECKHX JAHHBIX BBIJCICHbI KIIFOYEBbIC TCHICHIMH Pa3BUTHSI BHYyTPEHHEH U BHEIITHEH
TPYIOBOH MHUTPAIIH, PEIUIOKEHBI aBTOPCKHE TyTH PEILCHNS TAaHHON MPOOJIEMBI ITyTeM BHEIPEHUS] KOMIUIEKCHON MOJIENH pe-
TYJIMPOBAaHUSI MUTPAIIMOHHBIX MIOTOKOB, KaK HA YPOBHE PErMOHA, TAK U TOCYAapCTBA B LIEJIOM. METO/IbI IPEI0TBPALLICHUS POCTA
OTpHLIATEIBHOTO OajlaHca TPYIOBOMH MHUIPALlMK HACETICHUS BKIIOYAIOT 3JIEMEHTHI TOCYIapCTBEHHOM MOJUTUKUA U BO3MOXKHBIE
JEHCTBHUS CO CTOPOHBI YAaCTHBIX U OOIIECTBEHHBIX OPTaHU3AINH, HHCTHTYTOB U O0ObeIMHEHHUI HAITPaBICHHBIE Ha 03[J0POBJICHHUE
PBIHKA TPYy/Q, YAYUIICHHE YCIOBUN KU3HEACSTEIbHOCTH, CO3JaHHe TMOKON CUCTEMBI TIepeo0yUYeHNUs U IePEOPUECHTAIIIH TIEPCO-
HaJla, Pa3BUTHE PETHOHAIBHBIX MEXaHU3MOB PETYIUPOBAHHS 3aHATOCTU HACETICHUSL.

KuroueBsble c10Ba: Tpya0oBast MUTpallys, PpIHOK TPy/a, 3apaboTHasl 11ara, BHYTPEHHHE U BHEIIHUE MUTPAIIHOHHBIC TIOTOKH.
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